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SCHOOL HISTORY

As a result of meetings and discussions held in 1948, St Joseph’s Convent School was
opened by the Most Rev. Archbishop Prendiville on the 19th March 1950.

The actual building built by the Davies family, was purchased by Fr Farrelly of Busselton
for 400 pounds and transported to the Margaret River site.

Responsibility for the Parish of Margaret River was given
over to Rev. Fr Sorahan.

Economically the district was struggling but the strong
resolve and hard work of the Parents and Friends
Association formed in 1950 raised money to purchase the
necessary equipment and materials for the school.

For the first time, Catholic parents in the district had an
opportunity to send their children to a convent school in
their own area. The convent meant that a priest came to
stay in Margaret River looked after by the Sisters of St
Joseph who were teaching in the school.

The school catered for infants through to students studying for their “Junior Certificate.”

The school had an enrolment of up to eighty students with music, typing and shorthand
included in the curriculum offered.

The school operated successfully until its closure in 1970. It wasn’t until the 28th March
1993 that the new school named St Thomas More Catholic Primary School was opened by
Catholic Education Director, Mrs Therese Temby and blessed by the Bishop of Bunbury,
the Most Rev. Peter Quinn.

The foundation Principal was Sr Kathleen Hitchcock who began operations with an intake
of students from Pre-Primary through to Year Five.

Stage Two was officially opened and blessed on the 27th May 1995 and Stage Three on the
23rd October 1998. The school has been operating as a co-educational, single stream
facility ever since with an expanded curriculum offering the specialist areas of Indonesian,
Visual Art, Physical Education and Music.

The school has a large oval with cricket nets and tiered seating, numerous play areas,
including a Nature-playground and a basketball/netball court. Within the school complex
are two large undercover areas and a separate play area for the Kindergarten and Pre-
Primary students.



SCHOOL GOALS

St Thomas More Catholic Primary School goals are established in order to demonstrate how
our Vision, Moral Purpose, Values and Motto are enacted upon, assisting to guide our
decision-making processes and strategic directions.

Our school goals are:

Strengthening Catholic Identity: Foster a strong Catholic Identity by guiding students to
grow as Christian individuals who actively contribute to the life and mission of the Church.

Excellence in Education: Establish our school as the Primary school of choice in the
Margaret River area by offering high-quality programs that incorporate best practices and
diverse learning experiences. Through a broad, balanced and developmentally
appropriate curriculum based on contemporary learning principles, we strive to enhance
student engagement and academic achievement through high expectations.

Wellbeing and Pastoral Care: Promote positive mental health and wellbeing for all
students and staff through pastoral initiatives that uphold dignity and integrity.

Community Engagement: Strengthen connections with both the school and wider
communities to create a positive presence and increase enrolment numbers.

Sustainable Growth and Development: Provide contemporary infrastructure, facilities
and equipment that meet the evolving needs of our school while ensuring financial
sustainability.



1. CATHOLIC IDENTITY

Inspiring Christ-Centred Leaders

e Foster a strong Catholic Identity by guiding students to grow as Christian individuals
who actively contribute to the life and mission of the Church.

Key Improvement Strategies

e Increase opportunities for staff and students to attend Mass, ensuring at least two whole-
school Masses each term.

e Strengthen personal faith development for both staff and students through Sacramental
programs, prayer and learning opportunities to uphold Gospel values.

e Provide annual school-based professional development for staff in Faith and Knowledge.

e Empower Year 6 Social Justice student leaders to support charities and raise awareness of
social issues, aligning with the school’s term values.

e Enhance staff understanding of Church history, the Eucharist and the traditions and
gestures used in Eucharistic celebrations.

e Encourage staff members to become Extraordinary Ministers of the Eucharist.



2. EDUCATION

Catholic Schools of Excellence

Establish our school as the Primary school of choice in the Margaret River area by
offering high-quality programs that incorporate best practices and diverse learning
experiences. Through a broad, balanced and developmentally appropriate curriculum
based on contemporary learning principles, we strive to enhance student engagement
and academic achievement through high expectations.

Key Improvement Strategies

Deliver a broad, balanced and developmentally appropriate teaching program that incorporates
best practices in teaching and learning.

Foster consistency across year levels by reducing teacher variance in the implementation of
whole-school programs.

Integrate technology into teaching programs to enhance and enrich learning experiences.
Strengthen literacy and numeracy outcomes by building staff capacity and utilising explicit
teaching strategies.

Ensure targeted intervention programs continue to support student needs, including MacqLit,
MiniLit, Learning Enrichment Academic Program (LEAP), Letters and Sounds and Spelling
Mastery.

Provide extra-curricular opportunities to allow holistic student development, including Clubs,
Peer Support, Morning fitness, Gardening and Sustainability.

Collect and utilise data-driven insights to inform and refine teaching practices.

Implement future-focused learning approaches and contemporary pedagogies.

Ensure consistent and comprehensive application of the National Quality Standards across

Kindergarten to Year 2.

Promote positive mental health and wellbeing for all students and staff through pastoral
initiatives that uphold dignity and integrity.

Key Improvement Strategies

Engagement of a School Chaplaincy worker to support the pastoral needs of the school.
Continue to support and develop staff wellness.

Developing student resilience fostering a growth mindset, promoting a positive school culture
and providing opportunities for leadership and responsibility.

Promote positive mental health and well-being for students and staff.



3. COMMUNITY

Catholic Pastoral Communities

e Strengthen connections with both the school and wider communities to create a
positive presence and increase enrolment numbers.

Key Improvement Strategies

e Promote the school within the wider community using diverse mediums, including social
media, print media and active participation in community events.

e Establish a strategic approach to promote our school and enhance communication within
and beyond the school community.

e (Offer 3-Year-Old Kindy at least once a week, expanding to two days in Semester Two, to
attract and retain young families.

e Encourage continued active participation from parents, particularly through the Catholic
School Advisory Council and P&F, to strengthen school-community relationships.

e Create more opportunities for regular interactions that foster a sense of belonging and
connection among students, families and staff.

e Collaborate with local businesses, organisations, community groups and our local parish
to increase outreach and engagement.

e Utilise Student Leaders to engage with visitors, assist with school events and represent the

school positively in the community.



4. STEWARDSHIP

Accessible, Affordable and Sustainable System of Schools

e Provide contemporary infrastructure, facilities and equipment that meet the
evolving needs of our school while ensuring financial sustainability.

Key Improvement Strategies

e Ensure financial administration complies with CEWA policies and directives, with
expenditures managed within the annual budget and allocated budget areas.

e Continue working closely with the CEWA-appointed accountant to sustain a balanced
budget while allocating funds for future capital works.

e Address ongoing maintenance needs, including repairs, painting, refurbishment and
general upkeep, to ensure a safe and well-maintained school environment.

e Strategically plan classroom upgrades to create modern, functional and engaging
learning environments that support contemporary teaching and learning practices.

e Establish a long-term strategy for maintaining and enhancing contemporary
infrastructure that meets the evolving needs of students and staff.

e Regularly review expenditure to ensure cost-effective resource use while prioritising
improvements that directly benefit student learning and wellbeing.

e Ensure the school’s technology infrastructure remains current and supports digital

learning needs.



