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POSITIVE BEHAVIOUR MANAGEMENT 
PROCEDURES 

  Source of Authority – Executive Directive – Students Safety, Wellbeing and Behaviour 
 
 

1. RATIONALE 
 

At St Thomas More Catholic Primary School, we strive to create a respectful environment that enhances 
learning, nurtures students and empowers our entire school community. Our Positive Behaviour Procedures are 
founded on the principle that all members of our community deserve to be treated with respect and courtesy. 
Gospel values such as honesty, justice, integrity, compassion and love must be evident in all situations involving 
behaviour management. Any behaviour that contradicts these values, including bullying, racism, injustice and 
harassment, will be addressed promptly. Central to our mission is our commitment to fostering lifelong learners 
who live out their faith and contribute positively to the world. 
 

To participate effectively in the classroom, children must exhibit behaviour that respects their own rights and 
the rights of others to: 

1. Be safe and feel safe. 
2. Learn to the best of their ability. 
3. Be the best version of themselves. 
4. Allow others to learn. 

 

Children are encouraged to develop self-discipline through our procedures and expectations, fostering a 
positive attitude. They are reminded of their responsibilities and the importance of respecting the rights of 
others. 
 

Self-discipline is promoted through: 
• The development of positive self-esteem. 
• Encouraging a growth mindset. 
• Practicing reconciliation. 

 

Children require age-appropriate guidance to develop self-control and cooperation. A consistent approach to 
discipline, maintained by both parents and the school, reinforces positive behaviour and enhances its 
effectiveness. 
 

Establishing a standard set of classroom and playground behavioural expectations raises awareness of positive 
behaviours and encourages children to interact respectfully within the school setting. These expectations are 
based on the following principles: 

• All members of the school community have the right to be treated courteously and respectfully at all 
times. 

• All members have the right to work in a clean, safe environment. 
• All members have the right to take pride in our school and our Catholic faith. 
• All teachers have the right to teach. 
• All students have the right to learn. 
• All members of our school community have the right to feel safe and valued. 
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2. PRINCIPLES 
 

Catholic schools successfully foster environments that are: 
• Supportive of individuals and groups with special needs. 
• Conducive to meaningful learning. 
• Inclusive, providing a sense of belonging. 
• Caring, ensuring the well-being of all members. 

 

To develop responsible, self-disciplined students, we aim to provide: 
• Opportunities for children to display initiative and responsibility. 
• Opportunities to develop positive and appropriate interpersonal and social skills. 
• Training in decision-making skills. 
• An understanding that individuals are responsible for their own actions and choices. 
• Clear structures that outline consequences for inappropriate behaviour. 
• Conflict resolution procedures that promote positive, non-violent outcomes. 

 

The development of whole-school classroom and playground expectations, along with behaviour management 
procedures and reward systems, fosters positive and responsible behaviour. Through consistent application, 
children will understand expectations, learn to manage their own behaviour and appreciate the importance of 
treating others with respect and care. 
 

These procedures align with research evidence highlighting the importance of resilience, positive self-esteem, 
empathy, cooperation, friendship skills, social skills, decision-making, emotional management and conflict 
resolution and suggests that fostering resilience, empathy and positive social skills helps protect students from 
bullying while promoting healthy peer relationships. 
 
 

4. PROCEDURES 
 

Classroom 
To promote awareness and consistency, all teachers allocate time during the first week of the school term to 
collaboratively develop a Code of Conduct (rules and expectations) with their class. A copy of this Code of Conduct 
will be clearly displayed to ensure that relief staff are also aware of the classroom expectations. This Code of 
Conduct should reflect and reinforce the positive behaviours promoted within the school community. 
 

The Code of Conduct should incorporate Gospel values, social responsibility, self-discipline, independence and 
initiative while fostering students’ self-esteem through praise, encouragement and rewards. 
 

The process for developing the class Code of Conduct includes: 
• Engaging students in defining and establishing common rules with specific examples. 
• Identifying and clarifying appropriate and inappropriate behaviours ('start' and 'stop' behaviours). 
• Establishing clear consequences for inappropriate behaviour and reinforcement strategies for positive 

behaviours. 
 

Once developed, the Code of Conduct will be consistently applied and reinforced to ensure every student 
understands acceptable and unacceptable behaviours. The Code of Conduct will align with and reinforce the 
whole-school expectations as outlined in the Behaviour Tiers Guidelines (Appendix 1). 
 

A well-structured and child-centred classroom environment plays a vital role in creating a positive learning 
experience. Teachers will ensure the classroom is aesthetically pleasing and engaging for students. Positive 
reinforcement strategies, such as merit awards, verbal praise, letters of commendation, class rewards and public 
recognition, will be used where appropriate to encourage and maintain positive behaviour. 
Explicit teaching of appropriate social skills, resilience, protective behaviours (following the Keeping Safe 
program) and Cyber-Safety is expected to take place throughout the year. 
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Whole School 
All staff members at St Thomas More CPS are expected to maintain a consistent approach when addressing 
disruptive or inappropriate behaviour. This consistency reinforces clear expectations for all students and ensures 
that rewards and consequences are applied fairly. 
The behaviour management process is conducted with respect for the child, ensuring their dignity is always 
upheld. 
Staff promote high expectations for behaviour through: 

• Encouragement and positive reinforcement 
• Teaching and modelling appropriate behaviour 
• Setting clear expectations and providing reminders 
• Managing the environment through strategies such as proximity control, non-verbal cues and movement 

breaks 
• Implementing appropriate consequences when necessary 

 

Should the behaviours continue after implementation of the above strategies, students will be given a warning 
and the expectations re-stated. A second warning will be given should the behaviour continue again. 
Following a third warning, a consequence will be applied, determined by the behaviour. This may include time 
out (with a set time), loss of a privilege, community service or speaking with one of the Assistant Principals. 
Parents will be contacted at this stage. 
Students who exhibit behaviours categorised as a Tier 3 behaviour (fighting, stealing, vandalism/graffiti etc) will 
be immediately sent to the Principal and parents notified. Consequences will be applied as relevant and 
necessary. 
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